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OUR OUR
MISSION VISION

To create genuine sustainable To be an internationally formidable builder
values for our stakeholders. developer through continuous innovation
of our property development business.
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Dual-listed on the mainboard of Singapore Exchange Securities Trading Limited
(“SGX-ST") (Stock code: UV1.Sl) and as Taiwan Depository Receipts (TDR) on
Taiwan Stock Exchange (“TWSE") (Stock code: ?211619), Regal International
Group Ltd. (“RIG” or the “Group”) is one of the first Sarawak-based companies
to list on the mainboard of the SGX-ST. RIG aspires to be the bridging gateway
and platform for international partners and investors to access the abundant
emerging business opportunities in East Malaysia.

ACHIEVEMENTS

Over the past 14 years, the Group has achieved an impressive
track record of constructing and completing more than 20
property development projects in Kuching and Kota Samarahan
area of East Malaysia. This diverse property portfolio includes
shop houses, terrace houses, condominiums, commercial
and industrial units. The Group has in recent years added
Nilai (Negeri Sembilan, West Malaysia) and Bintulu (Sarawak,
East Malaysia) to the geographical coverage of its property
development business.

Building on its strong pipeline of property projects, the Group
further progresses strategically to manufacture its own building
materials and develop related ancillary services. Joint venture
companies involved in supplying concrete, painting works and
steel fabrication have been established to realize better cost,
quality and delivery controls.

STRATEGIES FOR THE FUTURE

RIG adopts a strategy of product innovation and value-chain
creation to ultimately heighten new demands and broaden
its customer base. The Group is constantly on the lookout
to enhance its development projects through value-added
services and innovative real estate applications.

Leveraging on RIG’s unique positioning as the gateway for
international investors into Sarawak, the Group explores
strategic ventures and collaboration opportunities in alignment
with its vision to evolve as a cross-border platform connector
between investors from Singapore, Malaysia and China.

Propelling ahead, RIG is confident that these strategies
will enable the Group to attain its business success as a
builder developer that integrates real estate products with
complementary business ventures of sustainable growth.
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& CEO’'S MESSAGE

DEAR SHAREHOLDERS,

The financial year ended 31 December 2018 (“FY2018") was
a challenging year for Regal International Group Ltd (“RIG”
or the “Group”). Set against the backdrop of the challenging
macro environment and the historic conclusion of the Malaysia
14th General Election, the Group strived hard to maintain
business performance.

However, as compared to the previous financial year ended 31
December 2017 (“FY2017"), FY2018 performance was less
than satisfactory. Slowdown continues for the Malaysia property
market, and the removal of goods and service tax (GST) with
effective from 1 June 2018 yielded a smaller than expected
impact on property sales. Stringent bank loan approvals for
property purchases continue to restrict growth in terms of sales
volume and transacted values.

The shift in Malaysia political landscape has exerted some
significant impact on the country’s economic outlook. We will
work for a better 2019 by focusing on the Group’s core business,
embarking on new development projects in alignment with

MR. SU CHUNG JYE
Executive Chairman and CEO

In 2019, RIG will focus on reviewing
and improving its overall corporate
efficiency, to further reduce cost and
increase profitability. Fortifying the
Group’s core business foundations
and embarking on new development
projects in alignment with market
demands will be the core directives
of the year.

market demands, and emphasising on project saleability. We
strive to improve our efficiency, competitiveness, reduce cost
and increase profits.

FINANCIAL HIGHLIGHTS

Adoption of the new financial reporting framework, Singapore
Financial Reporting Standards (International) (“SFRS(I)”) for
FY2018 substantially attributed higher cost of sales to RIG's
financial reports and consequentially affected the resulting
bottom line. For objective comparisons, FY2017 financial
results were restated accordingly.

In view of challenging market conditions, the Group’s revenue
decreased distinctly by 59.8% from RM155.6 million for
FY2017, to RM62.6 million in FY2018. Hence, RIG incurred
a loss after tax of RM36.9 million in FY2018 as compared to a
RM3.6 million loss after tax in FY2017, mainly due to the dip in
sale of development properties and revenue from construction
contracts.



EXECUTIVE CHAIRMAN

Cost-wise, the Group’s administrative expenses as well as
marketing and distribution costs were collectively lower by
13.6% at RM29.3 million in FY2018, as compared to the total
of RM33.9 million in FY2017. The reductions were mainly due
to decrease in depreciation of property, plant and equipment
and employee benefits expense.

Overall, the Group recorded a total comprehensive loss of
RM37.0 million, and a net loss attributable to owners of the
parents at RM35.8 million for FY2018, as compared to RM3.6
million and RM2.6 million respectively in FY2017.

DIVERSIFIED VENTURES

Pursuing its vision to be the international gateway for investors
into East Malaysia, RIG has since 2016 ventured into diversified
territories in search of new strategic opportunities and growth.

During the year, the Group established connections with
several associate partners, such as UniMap Holdings, Bako
Development Cooperative, Thyroflex Global (Thyroflex),
Malaysia Retail Chain Association (MRCA) and Hainan Kangtai
Travel, for varied collaborations.

Concurrently, our RIG's Executive Director, Mr. Wong Pak
Kiong and | were appointed as the Deputy Chairman (Kuching
Branch) and State Council Advisor of Sarawak Housing and
Real Estate Developers’ Association (“SHEDA”) respectively.
Taking on more active roles in the strategic administration and
policy-making stage of the local property market, we endeavor
to leverage on the Group’s corporate reputation as a main-board
listed company on the Singapore Exchange Securities Trading
Limited (“SGX-ST”) and extend the network of possibilities and
potentials.

In alignment with its long-term expansion plan, the Group has
been active in exploring opportunities to foster innovations and
build capabilities for new business growth. Moving forward, RIG
will continue to embrace and execute its “3-IN" strategies to:

® Increase market share and customer base;

® Innovate property contents and values to create and
stimulate new demands; and

e |nitiate strategic alliances with other complementary trade
and industries for enhanced value-creation.

Progressing into 2019, the Group will continue to set revenue
growth and shareholders’ interests as our top priorities.

PROPERTY AND CONSTRUCTION PROJECTS

With RIG’s corporate focus largely centred on mega projects
such as Tropics City and TreeTops@Kemena Heights, many
smaller development projects such as Tondong Heights (phase
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2), Million Gifted 1, Summer 28, Pasir Pandak, and Unipark
Mall (phase 1), were deferred for completion till 2019.

Stepping into 2019, the Group has already launched 2 new
affordable housing projects, Jambusan Heights and Richmond
Park, with heartening success. Building on over 20 acres of land
located 5-minute away from Bau town in Sarawak, Jambusan
Heights will comprise of 206 units of single and double-storey
terrace houses each reasonably priced below RM400,000. In
addition, RIG will have 96 units of affordable single and double-
storey terrace houses built along the Jalan Kuching-Serian
highway for the Richmond Park project, in order to help ease
the intense market demand for affordable housing.

In 2019, RIG will focus on reviewing and improving its overall
corporate efficiency, to further reduce cost and increase
profitability. Fortifying the Group’s core business foundations
and embarking on new development projects in alignment with
market demands will be the core directives of the year.

IN APPRECIATION

On behalf of the Board of Directors, | would like to express
our utmost gratitude to our staff, management, business
partners, and customers for their long-standing support and
understanding.

To our shareholders, we would also like to thank you for your
unwavering faith in the Company. RIG will continue to work
harder in 2019 to create greater sustainable value for all.

Thank you.

Mr Su Chung Jye
Executive Chairman and CEO

Report
2018
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Forthe financialyearended 31 December2018 (“FY2018"), the Group encountered a
sharp declineinterms of overall salesrevenue due to decrease in sale of development
properties and revenue from construction contracts amidst challenging market

conditions.

Changes in accounting treatment according to the new financial reporting
framework, Singapore Financial Reporting Standards (International) (“SFRS(1)”) for
the financial period beginning after 1 January 2018, translated into higher cost of
sales and resulted in the decrease of the Group's gross profit.

REVENUE

The Group’s revenue decreased by RM93.0 million or 59.8%
from RM155.6 million for the financial year ended 31 December
2017 (“FY2017"), to RM62.6 million in FY2018, mainly due
to the dip in sale of development properties and revenue from
construction contracts by RM90.4 million against the backdrop
of challenging market conditions.

Unprecedented political changes and economic uncertainties
in Malaysia during FY2018 were two main macro rationales
behind the cautious and withdrawn buying sentiment of
property investors and home-buyers. Over supply of high-rise
residential units and keen market competitions to clear existing
inventory were also key challenges faced by the Group during
the year.

GROSS PROFIT

As compared to the gross profit of RM40.6 million in FY2017,
the Group recorded a gross profit of RM1.5 million in FY2018,
primarily due to the adoption of SFRS(I).

The dip in gross profit was mainly due to the decrease in
sales from higher profit yielding development projects and the
provision for liquidated and ascertained damages in FY2018.

KEY EXPENSES

In FY2018, the Group’s marketing and distribution costs were
RM4.2 million, increased by 110% as compared to the RM2.0
million outlay in FY2017. This is mainly due to increase in
amortisation of contract costs.

Conversely, the Group’s administrative expenses decreased
by RM6.7 million, from RM31.9 million in FY2017 to RM25.2
million in FY2018, as a result of decrease in depreciation of
property, plant and equipment and employee benefits expense.
The Group’s finance costs increased from RM5.4 million in

FY2017 to RM6.2 million in FY2018, mainly due to the increase
in dividends on redeemable preference shares.

OTHER GAINS/LOSSES

While other losses increased from RMO.3 million in FY2017
to RM3.9 million in FY2018 due to allowances for impairment
for leasehold property receivables and land held for property
development, other gains also experienced a dip, from RM1.3
million in FY2017 to RMO.1 million in FY2018 as a result of
decrease in reversal of impairment for receivables.

SHARE OF RESULT FROM EQUITY-ACCOUNTED
ASSOCIATES

The share of result from equity-accounted associates was
contributed by the Group’s associate, Tiya Development Sdn
Bhd (“Tiya”), for both FY2017 and FY2018. For 2018, the
share of result from the associate was a RMO.5 million loss,
against the RMO.5 million profit in FY2017, due to a net loss in
Tiya's annual operations in 2018.

NET PROFIT/ LOSS

Under the SFRS(I) reporting framework, the Group incurred a
loss before tax of RM37.7 million in FY2018 as compared to a
RM2.8 million profit in FY2017. The FY2018 final net loss after
tax was RM36.9 million, after a RMO.7 million income tax credit
mainly arising from overprovision of tax in the previous years.

Overall, compared to the comprehensive loss of RM3.6 million
for FY2017, the Group recorded a total comprehensive loss of
RM37.0 million for FY2018, after taking in exchange difference
on foreign currency translation, net of tax, mainly due to lower
overall revenue.



BALANCE SHEET
As at 31 December 2018, the total assets of the Group reduced
to RM283.7 million, from RM300.4 million in FY2017.

ASSETS

Non-current assets of the Group decreased by RM4.2 million
to RM44.0 million in FY2018, down from RM48.2 million
as at FY2017, due mainly to depreciation and allowance for
impairment on property, plant and equipment.

The Group’s current assets reduced by RM12.4 million from
RM252.1 million in FY2017 to RM239.7 million as at FY2018,
mostly due to:

e adecrease in trade and other receivables by RM4.2 million;
e areduction in inventories by RM2.9 million;

e adecrease in other assets by RM2.1 million and

e areduction in cash and cash equivalent by RM3.3 million.

LIABILITIES

Total liabilities of the Group increased by RMZ20.9 million
from RM246.1 million as at FY2017 to RM267.0 million as at
FY2018.

Non-current liabilities of the Group decreased by RMZ20.6
million from RM50.9 million for FY2017 to RM30.3 million for
FY2018 due to the drop in other financial liabilities, resulting
from the reclassification of other financial liabilities from non-
current to current.
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Current liabilities of the Group increased by RM41.5 million
from RM195.2 million in FY2017 to RM236.7 million in
FY2018. The increase was mainly due to a RM18.4 million
increase in trade and other payables, as well as reclassification
of other financial liabilities from non-current to current.

In conclusion, the Group’s net asset stood at RM16.7 million
as at FY2018 as compared to RM54.3 million as at FY2017.

CASH FLOWS
Net cash and cash equivalents held by the Group decreased
from RM3.3 million in FY2017 to RM1.5 million in FY2018.

The decrease was mostly due to the repayment of borrowings
and finance costs.

OUTLOOK

The Group FY2018 performance was affected by Malaysia’s
political landscape and economic agenda changes. Sarawak’s
property market has been “rather slow on all fronts”* with
developers and buyers adopting cautious stance in their
decision making.

Nevertheless, “market confidence can be seen returning with
improved consumer sentiments”! especially when the “pent up
demand for housing during these few years of uncertainty may
see demand strengthening once market recovers”!.

The Group will continue to seek growth through strategic
acquisitions, joint ventures and alliances in addition to existing
project portfolio.

Report
2018

1 Source: Sarawak Property Bulletin “2018 Property Market Review & Outlook”
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SU CHUNG JYE

EXECUTIVE CHAIRMAN AND CEO

e Member, Nominating Committee

e Member, Remuneration Committee

WONG PAK KIONG
EXECUTIVE DIRECTOR AND
DIRECTOR OF SALES AND MARKETING

LOW YEW SHEN
NON-EXECUTIVE DIRECTOR

MR SU CHUNG JYE is the Executive Chairman and CEO of Regal International Group
Ltd. He was appointed to the Board on 29 October 2014. His last re-election as a
Director was on 22 April 2016.

With over 24 years of work experience in the construction and property development
business, Mr Su is involved in all key aspects of the Group’s operations, including
setting corporate directions and strategic business developments.

Awarded the Asia Pacific Entrepreneurship Award (APEA) 2016, Built Environment
Industry (BEI) Asia Distinguished Award 2017 and Asia Enterprise Brand Awards
(AEBA) 2018/19 Brand Leader Award (Property Development) consecutively, Mr
Su Chung Jye was duly recognised for his achievements in property development,
entrepreneurship and corporate branding.

Mr Su Chung Jye holds a Degree of Master of Science (Building Science) from the
National University of Singapore, and a Double Degree of Bachelor of Engineering in
Electrical Engineering and a Bachelor Degree of Science from The University of Sydney,
Australia. He also holds a Diploma in Investment Analysis from The Research Institute
of Investment Analysts Malaysia in collaboration with The Royal Melbourne Institute of
Technology (RMIT), Australia. Mr Su was appointed as the Advisor of Sarawak Housing
and Real Estate Developers’ Association (SHEDA) State Council in July 2018.

MR WONG PAK KIONG is the Executive Director and Director of Sales and Marketing
of Regal International Group Ltd. He was appointed to the Board on 29 October 2014.
His last re-election as a Director was on 21 April 2017.

Mr Wong'’s main responsibilities include establishing, managing and executing all sales
and marketing strategies for the Group, especially for the Malaysia Operations.

With over 23 years of experience, Mr Wong is highly proficient in developing and
conducting all sales, marketing and promotion campaigns, as well as managing and
developing sales teams. He was appointed the Deputy Chairman of Sarawak Housing
and Real Estate Developers’ Association (SHEDA) Kuching Branch in May 2018.

MR LOW YEW SHEN is the Non-Executive Director of Regal International Group Ltd.
He was appointed to the Board on 29 October 2014. His last re-election as a Director
was on 19 April 2018.

Mr Low was admitted to the Singapore Bar in the year 2000 and is currently a partner
in Elitaire Law LLP. Mr Low Yew Shen holds a Bachelor Degree of Laws (Honours) from
the National University of Singapore.



MR GOON KOK LOON is the Lead Independent Director of Regal International Group
Ltd. and was first appointed to the Board on 4 March 2008. His last re-election as a
Director was on 19 April 2018.

He is the Executive Chairman of Global Maritime and Port Services Pte. Ltd. With
over 41 years of extensive experience in corporate management, operations and
administration, both locally and internationally, Mr Goon has been conferred both the
silver and gold public administration medals from the Singapore Government. He is a
fellow of the Chartered Institute of Logistics and Transport.

Mr Goon is also an Independent Director of Yongnam Holdings Ltd. and Venture
Corporation Ltd., which are officially listed on SGX. He left the Board of Jaya Holdings
Limited in August 2014 upon its restructuring.

MR FRANCIS HWANG HUAT KUONG is the Independent Director of Regal International
Group Ltd. He was appointed to the Board on 29 October 2014. His last re-election as
a Director was on 21 April 2017.

Mr Hwang is the Director and Principal Architect in his own architectural company,
HA Architects Pte. Ltd., Singapore. Mr Hwang holds a Bachelor Degree of Science
(Architecture) and a Bachelor Degree of Architecture from The University of Sydney,
Australia. With more than 28 years of experience in the architectural industry, Mr
Hwang is also registered with the Board of Architects, Singapore.
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GOON KOK LOON

LEAD INDEPENDENT DIRECTOR

e Chairman, Nominating Committee
e Chairman, Audit Committee

¢ Member, Remuneration Committee

FRANCIS HWANG HUAT KUONG
INDEPENDENT DIRECTOR

¢ Chairman, Remuneration Committee
e Member, Nominating Committee

e Member, Audit Committee
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KONG MEI YEN
FINANCIAL CONTROLLER

MALAYSIA
OPERATIONS

Ms Kong Mei Yen is the Financial Controller (FC) of Regal International Group Ltd.

She is responsible for the Group’s financial accounting, financial reporting and management
reporting.

Ms Kong has more than 11 years of experience in finance and accounting, having worked
with major audit firms prior to her current appointment. Ms Kong is a CA (Singapore) holder
with the Institute of Singapore Chartered Accountants.

FREDERICK ENG MENG KHUAN
DIRECTOR OF PROJECT MANAGEMENT

Mr Frederick Eng Meng Khuan is the Director of Project Management of the Malaysia
Operations under Regal International Group Ltd.

With over 19 years of experience in the property development industry, Mr Eng is responsible
for overseeing the project development and project management of the Malaysia Operations.
His main responsibilities include strategic project management; directing project resources
and operating within the limits of an established budget; establishing the project resource
assignments and ensuring that the projects are properly managed and staffed.

LIANG NGEE PING
DIRECTOR OF CORPORATE DEVELOPMENT

Mr Liang Ngee Ping is the Director of Corporate Development of the Malaysia Operations
under Regal International Group Ltd.

With over 17 years of experience in the property development industry, Mr Liang is responsible
for business development matters of the Malaysia Operations especially in the central region
of Sarawak. His key responsibilities include being involved in the strategic marketing and
operations planning with the CEO and other key executives; working closely with the Director
of Sales and Marketing to develop, co-ordinate and implement marketing plans designed to
maintain and increase existing business and capture new market opportunities.

ELIZABETH WONG SING HUI
CHIEF ACCOUNTANT

Ms Elizabeth Wong Sing Hui is the Chief Accountant of the Malaysia Operations under Regal
International Group Ltd.

Ms Wong is responsible for the accounting and finance function of the Malaysia Operations.
Her roles and responsibilities include reporting to and assisting the FC of the Group on all

accounting and related financial matters of the Malaysia Operations.

Ms Wong graduated with a Bachelor of Commerce from the University of Western Australia.
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REGAL INTERNATIONAL GROUP LTD.

100% 100%
REGAL INTERNATIONAL REGAL INTERNATIONAL
HOLDINGS PTE. LTD. INVESTMENTS PTE. LTD.
100% 100%
TEMASEK REGAL CAPITAL /0% REGAL GLOBAL LOGISTICS
SDN. BHD. PTE. LTD.
100% 70%
b TEMASEK CARTEL 30% REGAL HOSPITALITIES REGALIA PROPERTIES
SDN. BHD. SDN. BHD. PTE. LTD.
100% 51%
REGAL ADVANTAGE 49% TIYA DEVELOPMENT REGAL UNIVERSE
SDN. BHD. SDN. BHD. BUILDERS PTE. LTD.
100%
REGAL MATERIALS
SDN. BHD.
100% 100% 49%
BEACHES & COASTLINES MIDAS RESIDENCES KOTA SARJANA
SDN. BHD. SDN. BHD. SDN. BHD.
100% 100% 75%
OCEAN MEGALINK BENEWORLD REGAL CONCRETE
SDN. BHD. SDN. BHD. SDN. BHD.
100% 100% 51%
BELLANOVA UPRIGHT STRATEGY BENUA KENYALANG
SDN. BHD. SDN. BHD. SDN. BHD.
100% 100% 55%
HARBOUR VENTURE REGAL LANDS REGAL STEELINK
SDN. BHD. SDN. BHD. SDN. BHD.
100% 100% 60%
SANG KANCHIL RISING KENYALANG AVENUE LUMINOUS PAINTS
SDN. BHD. SDN. BHD. SDN. BHD.
55% 51%
MILLION SUNRAY HJ LAl CONCRETE
SDN. BHD. CEMENT SDN. BHD.
24% 25%
100% ARENA WIRAMAJU
WISMA MAJUNIAGA SDN. BHD.
SDN. BHD.

* Accurate as at 30 April 2019
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Gifted |
illion

MILLION GIFTED 1
e 46 units of detached, semi-detached and

terrace houses situated in Matang area.
e Floor area per unit: 1000 — 1700 sqft

T L

SUMMER 28

e 28 units of double-storey terrace houses within
Kota Samarahan area.

e Floor area per unit: 950 — 1250 sqft

MILLION GIFTED 2

® 46 units of detached, semi-detached and
terrace houses situated in Matang area.

e Floor area per unit: 1000 — 1700 sqft

PASIR PANDAK

e 81 units of detached, semi-detached and
terrace houses near the Samariang area.
e Floor area per unit: 550 — 1000 sqft

%

TONDONG HEIGHTS (PHASE 2)

e 69 units of single and double-storey affordable
houses along Bau-Batu Kawa Road.

e Floor area per unit: 800 - 1120 sqft

UNIPARK MALL (PHASE 1)
e 10 units of 3-storey shophouses at Kota Samarahan.
e Floor area per unit: 3700 — 4600 sqft
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KEMENA
 HEIGHTS

.%ﬂ -
; ' | B KEMENA HEIGHTS (BLOCK 4)

T il I Pt ol it | e 3 towers of 441 residential units and total
i |- = o ity |
. ... ' - o B
| “-

22 commercial / retail and office units for
block 4.

o B i 'j_:_ ; ) . e High accessible; in-between Bintulu

i airport and town.

e Estimated completion in 2021.

NEW STAR ARISING

Strategically located integrated project
over 24 acres land between Bintulu'’s
airport and town center.

The Group’s first mini-township
project in Bintulu with petrol station,
supermarket and drive-through fast-
food joint.

TOWER D

LEGEND Coming Soon
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NOV
2018

WINNER

2018/19

ASIA ENTERPRISE BRAND AWARDS 2018/19

RIG won the Brand Leader Award (Property Development) at
the Asia Enterprise Brand Awards (AEBA) 2018/19 ceremony
held at The Fullerton Hotel Singapore.

Asia Ente p{ise BRAND Awards 201819

AWAR DY rEl L
A CALA THMYITR 1 Moy PHE . Tur

TULLERT 08 MY

MALAYSIA (NANNING)

DURIAN CARNIVAL 2018
RIG" subsidiary, Million Sunray organized
the 2nd “Malaysia (Nanning) Durian
Carnival 2018” in China from 23 - 25 Nov
2018.
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2018

b
A% -

., e
e T T T T —

—a Malaysia{Nanning) Durian Carnival 2018
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EVENTS &
ACCOLADES

SHEDA PROPERTY EXPO 2018 @ KUCHING EEESIDID)- W

RIG’s new launches at the SHEDA Property Expo 2018 received PF cRTY B

encouraging responses at the Borneo Convention Centre Kuching, . "
Sarawak from 6 - 8 July 2018.

REGAL TEAM BUILDING DAY

@ MOUNT JAGOI

Management & staff of RIG conquered the 1600-
feet Mount Jagoi hike on 23 June 2018

with united spirits.
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RESPONSIBILITY (CSR)

REASONS TO SMILE

Giving and sharing has been an integrated part of Regal’s corporate culture since day one. Started more than 12 years ago, RIG has
been playing an active role in the community charity works — staff and management ardently participate in fundraisers for welfare
organizations, schools, associations for the underprivileged, orphanage and old folk homes etc.

Occasional festive gatherings and small treats were also organized solely on a corporate basis to bring joys and blessings to the less
fortunate. In RIG, the reason to give is as simple as the reason to smile.

We collated some sample recounts of the CSR activities undertaken by the staff and management of RIG to share.

Spreading the joy of Chinese New Year

FEB handing out Angpows to over 550 members JUN/
2018 from various welfare associations in Kuching, JUL
Sarawak. 2018

Doing our modest parts for Kuching Autistic
Association Charity Sales & Food Fair (above)
and Sarawak Cheshire Home Charity Food Fair
(below).

JZl(J)TS Sarawak Children’s Cancer Society Movie Day @ CityONE Megamall Cineplex with 107 children.
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CORPORATE
GOVERNANCE

The Board of Directors (the “Board”) of Regal International Group Ltd. (the “Company” and together with its subsidiaries, the
“Group”) is committed to achieve high standards of corporate governance to ensure investor confidence in the Company as a trusted
business enterprise. The Board and Management will continue to uphold good corporate governance practices to enhance long-
term value and returns for shareholders and protect shareholders’ interests.

This report describes the Company’s corporate governance practices with reference made to the principles and guidelines of
the Code of Corporate Governance 2012 (the “Code”). The Company has complied largely with the requirements of the Code
and where there are deviations from the Code, alternative corporate governance practices adopted by the Company in lieu of the
recommendations in the Code have been provided in this report or in other sections of this annual report which may be relevant to
corporate governance.

On 6 August 2018, the Monetary Authority of Singapore issued a revised Code of Corporate Governance 2018 (the “2018 Code”)
and accompanying Practice Guidance. The 2018 Code applies to annual reports covering financial years commencing from 1
January 2019. The Group will review and set out the corporate practices in place to comply with the 2018 Code, where appropriate,
in the next Annual Report.

BOARD MATTERS

BOARD’S CONDUCT OF ITS AFFAIRS

Principle 1: Every company should be headed by an effective Board to lead and control the company. The Board is collectively
responsible for the long-term success of the company. The Board works with Management to achieve this objective and
Management remains accountable to the Board.

The Board is responsible for the overall corporate governance, strategic direction, formulation of policies and oversees the investment
and business of the Company. The Board supervises the Management on the businesses and affairs of the Company. The main roles

of the Board, apart from its statutory responsibilities, are to:

(a) provide entrepreneurial leadership, set strategic objectives, and ensure that the necessary financial and human resources are
in place for the Company to meet its objectives;

(b) establish a framework of prudent and effective controls which enables risks to be assessed and managed, including
safeguarding of shareholders’ interests and the Company’s assets;

(c) review Management performance;
(d) identify the key stakeholder groups and recognise that their perceptions affect the Company’s reputation;

(e) setthe Company’s values and standards and ensure that obligations to shareholders and other stakeholders are understood
and met; and

(f)  consider sustainability issues in the formulation of its strategies.

All Directors exercise due diligence and independent judgement in dealing with the business affairs of the Group and are obliged to
act in good faith and to take objective decisions in the interest of the Group.

To facilitate effective execution of the Board’s function and responsibilities, the Board has established the following committees:
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(a) the Audit Committee (“AC");

(b) the Remuneration Committee (“RC”); and

(c) the Nominating Committee (“NC”)

(collectively, “Board Committees”).

The Board Committees operate under clearly defined terms of reference and they play an important role in ensuring good corporate
governance in the Company and within the Group. The terms of reference of the Board Committees are reviewed on a regular basis
to ensure their continued relevance. The Chairman of each of the Board Committee reports to the Board the outcome of the Board

Committees’ meetings.

The Board conducts meetings on quarterly basis to coincide with the announcements of the Company’s quarterly results. Ad-hoc
meetings are convened as warranted by particular circumstances.

In addition to these meetings, special corporate events and actions requiring the Board’s immediate approval were discussed over
electronic mails and telephonic conferences and resolved with Directors’ resolutions in writing.

Regulation 97 of the Company’s Constitution provides for telephonic conference meetings.
The attendance of the Directors at meetings of the Board and Board Committees held in FY2018 is set out as follows:

Attendance Record of the Board and Board Committees Meetings

Board Committees Meetings

Name of Director

Total number of meetings held 4 4 1 1
Su Chung Jye 4 40 1 1
Wong Pak Kiong 4 40 1w 1M
Low Yew Shen 4 4m 10 1M
Goon Kok Loon 4 4 1 1
Chong Weng Hoe @ 4 4 1 1
Francis Hwang Huat Kuong 4 4 1 1

Note:

@ By invitation

@) Resigned as an Independent Director on 11 May 2019

The Company has adopted internal guidelines on the following matters that are reserved for Board’s decision and/or approval:

(a) overall business strategies;

(b) corporate governance and compliance;

(c) financial performance and result announcements;
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(d) audited results and annual reports;

(e) annual budgets, investment and divestment proposals;

() material acquisition and disposal of assets;

(g) internal controls and risks management;

(h) declaration of interim dividends and proposed final dividends; and

(i)  all matters, which are delegated to Board Committees, are to be reported to and monitored by the Board.

Newly-appointed Directors are briefed on the Directors’ duties and their disclosure obligations under the Companies Act, Chapter 50
of Singapore (“Companies Act”) and Listing Manual of the Singapore Exchange Securities Trading Limited (“SGX-ST”). Orientation
programmes for new Directors and existing Directors are conducted to familiarise them with the business activities of the Company,
its strategic plans, direction and corporate governance practices. They will also meet the Management so as to gain a better
understanding of the Group’s business. In addition, the Management regularly updates and familiarises the Directors on the business

activities of the Company during Board meetings.

The Company will arrange the training in areas such as accounting, legal and industry-specific knowledge as appropriate for first-
time Director, if any.

The Directors are also updated regularly with changes to the SGX-ST Listing Rules, risk management, corporate governance,
insider trading, the key changes in the relevant regulatory requirements and financial reporting standards and the relevant laws and
regulations to facilitate effective discharge of their fiduciary duties as Board or Board Committees members.

Relevant news releases issued by SGX-ST and the Accounting and Corporate Regulatory Authority (“ACRA”) are promptly circulated
to the Board. Annually, the external auditors update the AC and the Board on the new and revised financial reporting standards that
are applicable to the Company and/or the Group.

Board members are encouraged to attend seminars and receive training to enable them to perform effectively as Directors. Seminar
announcements are communicated to them regularly. Training and updates arranged for Directors and Management during FY2018
include the following subject matters:

(a) duties and responsibilities of Directors, Interested Person Transaction and the Code;

(b) continuing listing and disclosure obligations under the Listing Rules of the SGX-ST;

(c) changes in capital;

(d) acquisition and disposal of assets; and

(e) sustainability reporting.

A formal letter of appointment would be furnished to every newly-appointed Director upon his/her appointment explaining, among
other matters, his/her roles, obligations, duties and responsibilities as a member of the Board.

There were no new Directors and/or first-time Director appointed during FY2018.
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BOARD COMPOSITION AND GUIDANCE

Principle 2: There should be a strong and independent element on the Board, which is able to exercise objective judgement
on corporate affairs independently, in particular, from Management and 10% shareholders. No individual or small group of
individuals should be allowed to dominate the Board’s decision making.

The Board comprises six (6) Directors, three (3) of whom are independent. The Directors of the Company during FY2018 under
review:

Name of Directors

Su Ghung Jye Chef Bcute Ofcer ('CEQ" - Mernber Mernber
Wong Pak Kiong Executive Director - - -
Low Yew Shen Non- Executive Director - - -
Goon Kok Loon Lead Independent Director Chairman Chairman Member
Chong Weng Hoe Independent Director Member Member Chairman
Francis Hwang Huat Kuong Independent Director Member Member Member

() Resigned as an Independent Director on 11 May 2019

For FY2018 under review, there is a strong and independent element on the Board. The Company is in compliance with the
Guideline 2.2 (a) of the Code where Independent Directors make up half of the Board during FY2018 under review. With the
resignation of Mr Chong Weng Hoe as Independent Director of the Company on 11 May 2019, the Nominating Committee and the
Board are sourcing for qualified candidate to fill the vacancy of the Independent Director.

The Board considers its Independent Directors to be of sufficient calibre and their views to be of sufficient weightage, such that no
individual or small group can dominate the Board’s decision-making processes. They have no financial or contractual interests in
the Company other than by way of their Directors’ fees.

The independence of each Independent Director is reviewed annually by the NC based on the Code’s definition of what constitutes
an Independent Director. The NC has reviewed the independence of each Independent Director and is of the view that these
Directors are independent.

The NC is of the view that the current Board has an independent element ensuring objectivity in the exercise of judgment on
corporate affairs independently from the management. The NC is also of the view that no individual or a small group of individuals
dominates the Board’s decision-making process.

Taking reference from Guideline 2.4 of the Code, the NC has conducted a rigorous review on the independence of the Independent
Directors, Mr Goon Kok Loon and Mr Chong Weng Hoe during FY2018 under review and considers that Mr Goon Kok Loon and Mr
Chong Weng Hoe are independent even though they have served on the Board beyond nine (9) years since from the date of their first
appointment before the reverse takeover. The relevant factors that were taken into consideration in determining the independence
of Mr Goon Kok Loon and Mr Chong Weng Hoe are set out under Principle 4 on page 22 of this annual report.

For FY2018 under review, the Board is of the opinion that its Board size of six (6) Directors is appropriate, taking into account the
nature and scope of the Company’s operations during FY2018 under review. The Board’s composition reflects the broad range
of experience, skills and knowledge necessary for the effective stewardship of the Group. For FY2018 under review, the Board
composition is considered to have competent and qualified Directors who provide the Company with a good balance of accounting,
finance and management expertise with strategic planning experience and sound industry knowledge. With the resignation of Mr
Chong Weng Hoe as Independent Director of the Company on 11 May 2019, the current board size consist of five (5) Directors and
the Board is sourcing for qualified candidate to fill the vacancy of the independent Director.
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The NC and the Board review the resumes and assess the capabilities and competencies of new candidate(s) for the appointment
of new Directors, if any. The Company would conduct a background check on the new candidate(s) and the new candidate(s) would
provide the relevant declarations to the NC and the Board for review.

The Non-Executive Director and Independent Directors participate actively during Board meetings. In addition to providing
constructive advice to the Management on pertinent issues affecting the affairs and business of the Group, they also review the
Management’s performance in meeting goals and objectives of the Group’s business segments.

The Non-Executive Director and Independent Directors exercise no Management functions in the Group. Although all the Directors
have equal responsibility for the performance of the Group, the role of the Non-Executive Director and Independent Directors
is particularly important in ensuring that the strategies proposed by Management are fully discussed, rigorously examined and
take into account the long-term interests of not only the shareholders, but also of the employees, customers, suppliers and the
communities in which the Group conducts its business. The Non-Executive Director and Independent Directors also review the
performance of Management in meeting agreed goals and objectives and monitor the reporting of performance. The NC considers
its Non-Executive Director and Independent Directors to be of sufficient calibre and size and their views to be of sufficient weight
such that no individual or small group of individuals dominates the Board’s decision-making process.

The Company co-ordinates informal meeting sessions for Non-Executive Director and Independent Directors to meet on an as-
needed basis without the presence of the Management to discuss matters such as the Group’s financial performance, corporate
governance initiatives, Board processes, succession planning as well as leadership development and the remuneration of Executive
Directors.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Principle 3: There should be a clear division of responsibilities between the leadership of the Board and the executives
responsible for managing the company’s business. No one individual should represent a considerable concentration of power.

Mr Su Chung Jye is the EC and CEO of the Company. The Company did not create a separate CEO role as the Board is of the view
that the current Board composition is appropriate and effective for the purposes for which the Board’s roles and responsibilities
are set up. The Board is of the view that with the establishment of the three (3) Board Committees and as Independent Directors
form half of the composition of the Board, for FY2018 under review, there are adequate safeguards in place to prevent an uneven
concentration of power and authority in a single individual.

As the EC, Mr Su Chung Jye formulates and oversees the corporate and strategic development of the Group. He ensures that
corporate information is adequately and timely disseminated to all Directors to facilitate effective contribution of all Directors. The EC
is assisted by the Company Secretary, Board Committees and the internal auditors who report to AC in ensuring compliance with the
Company'’s guidelines on corporate governance.

As the CEO, Mr Su Chung Jye is responsible for all the key aspects of the operations and business of the Group, including charting
the Group’s corporate and strategic direction.

The Company is in compliance with the Guideline 3.3 of the Code where Mr Goon Kok Loon as the Lead Independent Director,
leads and coordinates the activities of the Independent Directors and acts as the principal liaison on Board issues between the
Independent Directors and the Chairman. Where appropriate, the Lead Independent Director meets periodically with the other
Independent Directors without the presence of the other Directors and provides feedback to the EC after such meetings. The Lead
Independent Director is available to shareholders if they have any concerns relating to matters when contacted through the normal
channels of the EC or the CEO has failed to resolve, or where such contact is inappropriate.
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BOARD MEMBERSHIP
Principle 4: There should be a formal and transparent process for the appointment and re-appointment of directors to the Board.

During FY2018 under review, the NC comprises of the following four (4) members, the majority of whom, including the Chairman,
are independent.

Mr Goon Kok Loon Chairman
Mr Chong Weng Hoe Member
Mr Francis Hwang Huat Kuong Member
Mr Su Chung Jye Member

As at the date of this report, the NC comprises 3 directors of whom one (1) is EC and two (2) Independent Directors.

The role of the NC is to oversee the appointment and induction process for Directors. The responsibilities of the NC include:

(a) making recommendations to the Board on re-nomination, taking into consideration each Director’s contribution and
performance;

(b) determining annually whether a Director is independent as defined under the Code;

(c) ensuring that all members of the Board submit themselves for re-nomination and re-election at regular intervals;

(d) determining whether or not a Director is able to carry out his duties in light of his commitments to other companies; and

(e) assessing the effectiveness of the Board as a whole.

Each member of the NC shall abstain from voting on any resolution in respect of the assessment of his performance or re-nomination
as a Director.

Consistent with the Code, the Chairman of the NC is independent and is not associated with the substantial shareholders of the
Company.

The NC considers and recommends to the Board the appropriate structure, size and needs of the Board, with regard to the
appropriate balance and diversity of skills, personal qualities and experience required for the effective performance of the Board.
The NC also recommends all appointments and retirements of Directors and considers candidates to fill new positions created by
expansion, as the Board may benefit therefrom, and vacancies that occur by resignation, retirement or for any other reasons to the
Board. The NC may engage consultants to undertake research on, or assess candidate(s) applying for new positions on the Board,
or to engage such other independent experts, as it considers necessary to carry out its duties and responsibilities.

Candidates are selected based on their character, judgment, business experience and acumen. The NC also ensures that the
Directors have the relevant core competencies in areas such as finance, accounting and law, in order for them to discharge their
duties effectively. Where a Director has multiple board representations, the NC will evaluate if a Director is able to and has been
adequately carrying out his or her duties as Director of the Company. Though some of the Board members have multiple board
representations, the NC is satisfied that the Directors have devoted sufficient time and attention to the Company.

The Board does not see any reason to set the maximum number of listed board representations that any Director may hold as all the
Directors are able to devote to the Company’s affairs in light of their commitments. However, as a general guideline to address time
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commitments that may be faced, a Director who holds more than five (5) listed company board representations may consult the
Chairman before accepting any new appointments as a Director. The Board grants the final approval of a candidate.

The Company’s Constitution provides that at each Annual General Meeting (“AGM”) of the Company, not less than one third of
the Directors (who have been longest in office since their appointment or re-election) are to retire from office by rotation. A retiring
Director is eligible for re-election by the shareholders of the Company at the AGM.

In determining the independence of Directors annually, the NC has reviewed the independence of Mr Goon Kok Loon, Mr Chong
Weng Hoe and Mr Francis Hwang Huat Kuong. In assessing the independence of the Directors during FY2018 under review, the NC
is satisfied that there are no relationships identified by the Code which would deem any of them to be not independent. Each of the
Independent Directors has also declared that they are independent.

In considering whether an Independent Director who has served on the Board for more than 9 years is still independent, the Board
has taken into consideration the following factors:

(1) The considerable amount of experience and wealth of knowledge that the Independent Director brings to the Company;

(2) The attendance and active participation in the proceedings and decision-making process of the Board and Board
Committees meetings;

(3) Provision of continuity and stability to the new management at the Board level as the Independent Director has developed deep
insight into the business of the Company and possesses experience and knowledge of the business;

(4) The qualification and expertise provides reasonable checks and balances for the Management;

(5) The Independent Director has provided adequate attention and sufficient time has been devoted to the proceedings and
business of the Company. He is adequately prepared and responsive and heavily involved in the discussions at the meeting;
and

(6) The Independent Director provides overall guidance to Management and acts as safeguard for the protection of Company’s
assets and shareholders’ interests.

Based on the above factors and the rigorous review performed by the NC, the NC with the concurrence of the Board has reviewed
the suitability of Mr Goon Kok Loon and Mr Chong Weng Hoe being Independent Directors who have served on the Board beyond
nine years, and have determined that Mr Goon Kok Loon and Mr Chong Weng Hoe remain independent. Mr Goon Kok Loon and Mr
Chong Weng Hoe have abstained from voting on any resolution in respect of their own appointment.

There is no alternate director being appointed to the Board for FY2018.

At the forthcoming AGM, Mr Su Chung Jye and Mr Francis Hwang Huat Kuong shall retire in accordance to the Regulation 89 of the
Constitution of the Company. In this regard, the NC having considered the Directors’ overall contributions and performance as well
as attendance and participation of these Directors at the Board and Board committee meetings, has recommended and the Board

has approved their re-election.

Each member of the NC shall abstain from voting on any resolutions in respect to his or her re-nomination as a Director. Details of
the Directors seeking reelection are found in Table A set out on page 36 to page 38 of this annual report.

In respect to FY2018, the NC is of the view that each Director had discharged his duties adequately.
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Key information regarding the Directors such as academic and professional qualifications, Board Committees served, directorship or
chairmanship both present and past held over the preceding three years in other listed companies and other major appointments,
whether the appointment is executive or non-executive are set out on pages 8 and 9 of this annual report.

BOARD PERFORMANCE

Principle 5: There should be a formal annual assessment of the effectiveness of the Board as a whole and its board committees
and the contribution by each director to the effectiveness of the Board.

The NC will use its best efforts to ensure that Directors appointed to the Board possess the relevant background, experience and
knowledge to enable balanced and well-considered decisions to be made. Every Board should implement a process to be carried
out by NC for assessing the effectiveness of the Board as a whole and its Board Committees and for assessing the contribution by
the Chairman and each individual Director to the effectiveness of the Board.

The NC has assessed the performance and effectiveness of the Board as a whole and of each Board Committee. The evaluation
is based on objective performance criteria which include size and composition of the Board, the Board’s access to information,
accountability, standards of conduct of the Directors, attainment of agreed targets, performance of the Board, attendance and
contribution of each Director during Board and Board Committees meetings.

During the financial year under review, each Director was required to complete the evaluation form adopted by the NC for annual
assessment, which will be collated by the Chairman of NC for review or discussion. The results of the evaluation exercise for the
Board as a whole, and Board Committees were considered by the NC which then makes recommendations to the Board aimed at
helping the Board to discharge its duties more effectively. No external facilitator was used in the evaluation process.

Although the Directors are not evaluated individually, the factors taken into consideration with regards to the re-nomination of
Directors are based on their attendance and contributions made to the Board during the Board and Board Committees meetings.

Based on the performance criteria, the NC is of the opinion that the Board and each Board Committee operate effectively and each
Director is contributing to the overall effectiveness of the Board.

ACCESS TO INFORMATION

Principle 6: In order to fulfil their responsibilities, directors should be provided with complete, adequate and timely information
prior to board meetings and on an on-going basis so as to enable them to make informed decisions to discharge their duties
and responsibilities.

Directors receive regular supply of adequate and timely information from the Management about the Company so that they are
equipped to effectively participate in Board meetings. Detailed Board papers are prepared for each meeting of the Board and Board
Committees and are circulated in advance of each meeting. The Board papers include sufficient information on financial, business
and corporate issues to enable the Directors to be properly briefed on issues to be deliberated at the Board and Board Committees
meetings.

All Directors have unrestricted access to the Company’s records and information. The Directors also liaise with senior Management
as required and may consult with other employees and seek additional information on request. In addition, the Directors have
separate and independent access to the Company Secretary.

Should a Director require independent professional advice concerning any aspect of the Company’s operations or undertakings in
order to fulfil his duties and responsibilities as a Director, the Board may appoint, at the Company’s expense, a professional adviser
to assist.
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The Company Secretary or her representative administers, attends and prepares minutes of Board and Board Committees meetings,
and assists the Chairman of the Board and/or the Board Committees in ensuring that proper procedures at such meetings are
followed and reviewed so that the Board and the Board Committees function effectively and the relevant requirements of the
Companies Act and Listing Rules are complied with. The appointment and removal of the Company Secretary is subject to the
approval of the Board.

REMUNERATION MATTERS
PROCEDURES FOR DEVELOPING REMUNERATION POLICIES

Principle 7: There should be a formal and transparent procedure for developing policy on executive remuneration and for fixing
the remuneration packages of individual directors. No director should be involved in deciding his own remuneration.

During FY2018 under review, the RC comprises of the following four (4) members, the majority of whom, including the Chairman,
are independent.

Mr Chong Weng Hoe Chairman
Mr Goon Kok Loon Member
Mr Francis Hwang Huat Kuong Member
Mr Su Chung Jye Member

As at the date of this report, the RC comprises 3 directors, of whom one (1) is EC and two (2) Independent Directors. Mr Francis
Hwang has been appointed as Chairman of RC to replace Mr Chong who has relinquished his position as a member of RC on 11
May 2019.

The key terms of reference of the RC are as follows:

(@) Review and recommend to the Board a general framework of remuneration for the Executive Directors and key management
personnel;

(b) Review and recommend to the Board the specific remuneration packages for each Executive Director;

(c) Determine targets for any performance-related pay schemes operated by the Company;

(d) Review and recommend to the Board the terms of renewal of the service agreements of Executive Directors;

(e) Administer the Regal International Group employee share option scheme (“Scheme”) and Regal Group share plan (“Plan”)
and any other share option schemes established from time to time for the directors and the key management personnel; and

() Consider the disclosure requirements for Directors’ and key management personnel’s remuneration as required by the SGX-ST
and according to the Code.

The RC reviews and recommends to the Board the specific remuneration packages for the Executive Directors and key executives.
No Director or key executive is involved in deliberating his/her own remuneration, compensation or any form of benefit. The RC
review covers all aspects of remuneration, including but not limited to Directors’ fees, salaries, allowances, bonuses, options, and
benefits-in-kind.

In reviewing the remuneration packages for Executive Directors and key executives, the RC may make a comparative study of
the remuneration packages in comparable industries and will take into account the performance of the Company and that of its
Executive Directors and key executives. The RC’s remuneration policy is to provide compensation packages at competitive market
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rates which will reward successful performance, attract, retain and motivate Executive Directors and key executives. The RC aims
to be fair and avoid rewarding poor performance.

LEVEL AND MIX OF REMUNERATION

Principle 8: The level and structure of remuneration should be aligned with the long-term interest and risk policies of the
company, and should be appropriate to attract, retain and motivate (a) the directors to provide good stewardship of the company
and (b) key management personnel to successfully manage the company. However, companies should avoid paying more than
is necessary for this purpose.

Mr Su Chung Jye and Mr Wong Pak Kiong are paid based on their service agreements (“Agreements”) with the Company which are
subject to review every three (3) years. These include a profit sharing scheme that is performance related to align their interests with
those of the shareholders. The Agreements are not excessively long and they do not have onerous removal clauses. They provide
for termination by either party upon giving not less than six (6) months’ notice in writing. Currently, the Agreements do not contain
clauses that allow the Company to reclaim variable components of remuneration in exceptional circumstances.

The long-term incentive schemes of the Company are the Scheme and the Plan. The RC is responsible for the administration of the
Scheme and the Plan in accordance with the rules of the Scheme and the Plan respectively.

During FY2018, the Company has not granted any share options to the Group Executive Directors, Group Non-Executive Directors
and Group employees under the Scheme. No awards were granted under the Plan. More details are set out under the Statement by
Directors in page 39 of this annual report.

The Directors receive Directors’ fees, in accordance with their contribution, taking into account factors such as effort, time spent and
the responsibilities of the Directors. Directors’ fees are recommended by the Board for approval by shareholders at the Company’s
AGM.

The RC has access to expert professional advice on human resource matters whenever there is a need to consult externally. In its
deliberations, the RC will take into consideration industry practices and norms in compensation in addition to the Company’s relative
performance to the industry and the performance of the individual Director. No individual Director is involved in deciding his own
remuneration. No remuneration consultants were engaged in FY2018.

The Company does not use contractual provisions to allow the Company to reclaim incentive components of remuneration from
Executive Directors and key executives in exceptional circumstances of misstatement of financial results, or of misconduct resulting
in financial loss to the Company. The Executive Directors owe a fiduciary duty to the Company. The Company should be able to avail
itself to remedies against the Executive Directors in the event of such breach of fiduciary duties.

DISCLOSURE ON REMUNERATION

Principal 9: Each company should provide clear disclosure of its remuneration policies, level and mix of remuneration, and the
procedure for setting remuneration in the company’s annual report. It should provide disclosure in relation to its remuneration
policies to enable investors to understand the link between remuneration paid to directors and key management personnel, and
performance.

In view of confidentiality of the remuneration policies of the Company, the Board is of the opinion that it is in the best interests of the
Group to disclose the remuneration of its Directors and key management personnel in salary bands.
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A breakdown showing the level and mix of each individual Director’s remuneration in all forms by the Group for FY2018 is set out
below:

Remuneration band Name of Directors Salary Bonus Fees Total Options granted
()] (%) (%) (%) (%) during the year
Above $$250,000 and
Su Chung Jye 81.1 6.8 12.1 100 -
Below S$500,000
Below $$250,000 Wong Pak Kiong 81.1 6.8 12.1 100 -
Low Yew Shen - - 100 100 -
Goon Kok Loon - - 100 100 -
Chong Weng Hoe - - 100 100 -
Francis Hwang Huat Kuong - - 100 100 -

A breakdown showing the level and mix of each individual key management personnel’s remuneration in all forms by the Group for
FY2018 is set out below:

T ——— Salary Bonus Fees Total Opti.ons granted
(%) (%) (%) (%) during the year

Below $$250,000

Frederick Eng Meng Khuan 100 - - 100 -

Elizabeth Wong Sing Hui 100 - - 100 -

Liang Ngee Ping 100 - - 100 -

Kong Mei Yen 87.8 12.2 - 100 -

For FY2018, the aggregate total remuneration paid to the key management personnel (who are not Directors or the CEO) amounted
to $S$304,000.

There were no terminations, retirement or post-employment benefits granted to Directors and key management personnel.
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Remuneration of employees related to a Director
Ms Chai Shao Ping, the spouse of the EC and CEQ, Mr Su Chung Jye, had received remuneration exceeding S$50,000 in FY2018.

Details of the remuneration paid to Ms Chai Shao Ping for FY2018 are set out in the table below:

(in SGD) family member (%) (%) (%) (%)
$$50,000 to $$100,000 Chai Shao Ping - - 100 100 -

during the year

Remuneration band Name of immediate Salary Bonus Fees Total Options granted

Save for the above, the Company does not have any employee who is an immediate family member of a Director or CEO whose
annual remuneration exceeded S$50,000 during the year.

The RC and the Board have considered and are of the view that the Company’s remuneration packages are appropriate and fair.

ACCOUNTABILITY AND AUDIT

ACCOUNTABILITY

Principle 10: The Board should present a balanced and understandable assessment of the company’s performance, position
and prospects.

The Board provides shareholders with a detailed and balanced explanation and analysis of the Company’s performance, position
and prospects on a quarterly basis within the timeline as stipulated in the Listing Manual of the SGX-ST.

In line with the Listing Manual of SGX-ST, negative assurance statements were issued by the Board to accompany its quarterly
financial results announcements, conf